AN EQUAL JUPITER ISLAND HOLDINGS, INC. A

OPPORTUNITY APPLICATION FOR EMPLOYMENT DRUG-FREE
EMPLOYER WORKPLACE

IMPORTANT NOTICE: If you need assistance in completing this Application, please consult someone in the Human Resources Department.
Applicants should be extremely careful as they complete this Application. Jupiter Island Ho | di ngs , I nc. (the ACIubo)
detailed background and pre-employment investigation process. This process frequently discloses inaccurate, false, and/or incomplete or
omitted information. Should this process determine any inaccurate or incomplete information, it could result in you either being disqualified from
employment with the Club as an applicant, or termination if the inaccuracies are discovered subsequent to your employment with the Club.
Accordingly, the Club strongly suggests that you NOT complete this Application until you have the time and accurate information to do so. The

Club is an equal opportunity employer and will not discriminate against any employee or applicant for employment in any manner prohibited by

law. We consider applicants for all positions without regard to race, color, religion, sex, national origin, age, marital status, disability, citizenship,

or any other legally protected status.

Date:

PERSONAL AND EMPLOYMENT INFORM ATION

Name Social Security No.
Last First MI

Present address Home or nearest phone
No. Street City State  Zip

Are you over the age of 182 A Yes A No

If you are under 18 years of age, can you provide required proof of your eligibility to work? A Yes A No

Position applying for Date available to start work
Type of employment A Full Time A Part Time A Temporary A On Call (special events only)
What days and hours are you available to work? Days Hours

Have you ever applied for a job with us before? AYes ANo When?

Have you ever been employed With US DEIOTE?............cviuiviuiececeeeeeeeee ettt et eanas AYes A No
If yes, give date and place Who was your supervisor?
State name while employed, if different from present
ATE YOU CUITENTTY BMPIOYEU? ... .eviiiieieiiei ettt ettt et et e s te st s e ese e s e et e sbesaesbesbeeseeseenseseessesbeseeaseaseensessesensensens AYes A No
Are you currently on "lay-off" status and SUDJECE 10 FECAII? ............c.coiiivieiieii ettt AYes A No
Are you a U.S. citizen, permanent resident, temporary resident, applicant for temporary ) )
rESIAENCE, rEFUGEE, OF ASYIEE? ... ittt bt e et e e s bt e e e b bt e s abe e e e s br e e e e bre e e s annees AYes A No
Do you have a Valid Driverds License fatewasitissued? L
Have you ever been discharged or asked 10 reSIgNT ... ..uiiiiiii i e e e e e e AYes A No

Have you been convicted of a criminal offense, had adjudication of a crime withheld, or pled nolo contendere to a crime,
including but not limited to robbery, embezzlement, forgery, perjury, drugs, tax evasion or any criminal offense involving

dishonesty or breach of trust?. ééééééééeééeéeéeéécéebéeéeéeéeéeeéeeéeé AYes A No

If Yes, please state your age at the time of the offense, type of offense, remoteness of the offense and time, disposition of the
offense, and any rehabilitation in the lines provided below . Conviction of a crime will not necessarily be a bar to employment.
The above factors will be taken into account in determining the affect on suitability for employment.

Have you ever been arrested for any crime which has not yet been adjudicated?............cccovvviiiiiiiie v AYes A No
If yes, please five details regarding this arrest.

Have you ever been a defendant in a civil action for an intentional tort (for example, assault, battery, conversion, defamation,
L1z U0 Lo = T To B (=2 0T L) TP UPTUUUPPRTN AYes A No

If yes, please indicate the type of action and the disposition of the case.

In any previous employment, have you ever been notified by any representative of management or human resources that you
have been accused by a co-worker, customer or vendor of the Club of sexual or any other form of unlawful
P A T @ S S M N b 2 B B B ettt b et b bbbt n AYes A No

If Yes, please explain fully, including the ultimate outcome of the matter.

ut



Schooling Years Completed Degree & Major Name of School Location Did you Graduate

Grammar/High
School

Trade, Business or
Correspondence

College

Other

Describe any other specialized or professional training (such as business, technical or nursing school). Include study courses

given through public or private employment. State whether degree or certificate received.

Indicate any foreign languages you can speak, read or write:
FLUENT GOOD FAIR
SPEAK
READ
WRITE

Are there any other experiences, skills, or qualifications you have that specifically relate to working here?

Do you have the ability to perform the essential functions of the job for which you are applying? A Yes A No
If No, please explain and describe, if possible, how, with or without accommodation, you may otherwise be able to perform
these functions. This will be taken into account in determining your suitability for employment.

PRIOR WORK RECORD (Start with most recent or present employer)

1. Name, Address & Phone Number of Employer Telephone No
Immediate Supervisor (Name & Position) Date Hired Starting Rate
Your Job Title & Duties Date Left Last Rate

Reason for Leaving

2. Name, Address & Phone Number of Employer Telephone No
Immediate Supervisor (Name & Position) Date Hired Starting Rate
Your Job Title & Duties Date Left Last Rate

Reason for Leaving

3. Name, Address & Phone Number of Employer Telephone No
Immediate Supervisor (Name & Position) Date Hired Starting Rate
Your Job Title & Duties Date Left Last Rate

Reason for Leaving

4. Name, Address & Phone Number of Employer Telephone No
Immediate Supervisor (Name & Position) Date Hired Starting Rate
Your Job Title & Duties Date Left Last Rate

Reason for Leaving

REFERENCES (Do not list relatives or former employers)

A) Name Address Phone Occupation
B) Name Address Phone Occupation
C) Name Address Phone Occupation
D) Name Address Phone Occupation
May we contact your present or previous employers, educational institutions, and personal references? AYes A No

If no, indicate by number or letter those you do not wish us to contact.




APPLI CANTO6S STATEMENT

| certify that the answers given by me to the foregoing questions and statements are true and correct without any
falsification, omissions, or misleading statements whatsoever. | agree that the Club shall not be held liable in any respect
if my employment is terminated because of false or misleading statements or answers or omissions made by me in this
application.

| authorize previous employers, schools, or persons named above to give any information regarding my employment, together
with any information that they may have regarding me, whether or not it is in their records, unless | have otherwise indicated. |
agree to release from liability the Club and all individuals and/or institutions, for any information that may be given by them in
consideration for your considering me for employment.

| agree to comply with the Clubds rules, regulations and policies and acknowledge that these rules, regulations and policies may
be changed, interpreted, withdrawn or supplemented any time and without prior notice to me.

| understand and agree that my employment is governed by applicable law and is for no definite period of time and may,
regardless of the date of payment of my wages and salary, be terminated at any time, without any previous notice, and without
liability to me for wages or salary, except such as may have been earned at the date of such termination.

| acknowledge that any offer of employment, or my acceptance of an employment offer, if such is to occur, may be withdrawn, at
any time, at the option of the Club or myself. | understand that this application and any other documents which | may receive
are not contracts of employment. | further understand that no representative of the Club other than the authorized Human
Resources Representative has the authority to enter into any agreement for employment for any specified period of time or to
assure any benefits or terms and conditions of employment, or make any agreement contrary to the foregoing.

| agree to give the Club two weeks prior notice of resignation, if possible, should | terminate my service after accepting
employment. It is understood that the Club may supply to any prospective employer a complete record of my employment with
no responsibility to the Club or any of its staff.

I understand that | have no expectation of privacy with regard to any property owned or operated by the Club, including
equipment, computer data (whether generated by me or by others), storage, desk and locker, all of which are subject to
inspection at any time. | further understand that | may be asked to submit for inspection all personal belongings, including
clothes, which | wear or bring to the job site. If illegal or unauthorized drugs, alcohol, firearms, weapons or stolen property are
found during an inspection, or if | refuse to submit to a search of my effects, | will be required to vacate the premises
immediately and may be disciplined up to and including discharge.

| understand that if | am offered employment, post job offer but before my employment begins, the Club may require a medical
evaluation which may include a physical examination by a physician selected by the Club to which | consent.

This evaluation may also include a pre-employment drug screening examination administered by a professional laboratory as
part of my application for employment to which | also consent. | understand that either refusal to submit to the pre-employment
drug screening examination or failure to qualify according to the standards established by the Club for this examination may
disqualify me from further consideration for employment. The results of this examination shall be held in confidence and
furnished only to the authorized officer of the Club from which | am now seeking employment for use solely in consideration
relevant to my employment. | further understand that upon commencement or employment with the Club | may again be
required, for reasonable suspicion, to submit to a drug screening examination administered by a professional laboratory. |
understand that refusal to take a requested drug screening test or failure to meet the standards set for the examination may
result in immediate suspension or discharge.

I understand that, if driving is relevant to the work that | will be performing, | authorize the Club to obtain my driverds license
record.

| understand that | may be asked to voluntarily submit to a polygraph examination as part of an ongoing investigation if the Club
has sustained an economic loss or injury as a result of actions such as theft or embezzlement.

| understand that, according to federal law, all individuals who are hired must, as a condition of employment, produce certain
documents to verify their identity and U.S. citizen status or, if aliens, their legal authorization to work in the U.S. As a
consequence, | understand that any offer of employment would be contingent on my ability to produce the required
documentation within the time period required by law.

I understand that if hired, | will be placed on a 3 month introductory probationary period. | further understand that if | am
terminated for unsatisfactory performance within the 3 month probationary period, the Club will contest any unemployment
benefits | might attempt to obtain as a result of my termination.

| hereby acknowledge that | have read the above statement and understand same.

Applicant's Signature Date

Please note that applications for employment are considered for a period of 90 days.
After this period of time it will be necessary for you to file a new application form
if you still wish to be considered for employment.






